
FROM THE MUNICIPALITIES 
TO THE JOB MARKET
FROM THE MUNICIPALITIES 
TO THE JOB MARKET

Onelia Rivolta, deputy director at AnciLab, INTERCITY YOUTH CONFERENCE, Milan 2016Onelia Rivolta, deputy director at AnciLab, INTERCITY YOUTH CONFERENCE, Milan 2016



FIVE ISSUESFIVE ISSUES

1. The dimension of our commitment

2. Our network as an extended learning hub 

3. Things you learn working in our projecs

4. Non-formal education as a way of bringing 
youngster closer to the job market

5. Results

1. The dimension of our commitment

2. Our network as an extended learning hub 

3. Things you learn working in our projecs

4. Non-formal education as a way of bringing 
youngster closer to the job market

5. Results



1. The dimension of our commitment1. The dimension of our commitment

• 700 municipalities

• 15 years of 
expertise

• 2000 yougsters
involved per year

• 700 municipalities

• 15 years of 
expertise

• 2000 yougsters
involved per year



2. Our network 
as an extended learning hub 
2. Our network 
as an extended learning hub 

• training projects 
are100% realized within 
the municipalities

• Municipalities have a 
fundamental role in the 
local landscape

• Lot of know how to 
transfer

• training projects 
are100% realized within 
the municipalities

• Municipalities have a 
fundamental role in the 
local landscape

• Lot of know how to 
transfer
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The competences we focus on are those peculiar 
of the local public administration 
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Librarian
Exhibition’s curator

Communication 
and event planning

Surveyor, Environment 
Supervisor, 

Environment manager

Secretary, 
Receptionist, Data 

entry, Archivist, Public 
Relations, Counsellor

Social counsellor, 
Senior Living manager, 

Day Care manager
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5. Results5. Results

On January 2016 the survey was conducted on a base of 550 trainees, which ended the

training at least 12 months before.

Was the training in the municipality useful to find a job?

 90% of the interviewed found the experience useful to enrich the CV

 25% met external partners, with whom they established professional relationships

 12% met people which introduced them to the job market

38% of the youngsters which were involved in our training programs experienced a change of

status within a year from the end of the program: from unemployed, to employed.



5. Results5. Results

In the end we asked the trainees:

Would you like to work for your Common?
62% said yes.

Would you be actively involved in local politics?
70% said they are not interested in active role in politics.
And this is another issue we have to work on.



May you stay forever youngMay you stay forever young


